
 

 
 

 

FIFTH SESSION OF WORKING

“WORK LIFE BALANCE: BETTER
 

1. The draft amendments to the Labour
flexibility by which the new forms

2. Social partners should initiate signing
conditions for the implementation
the needs of the employees with 

3. For faster and more efficient 
standards, the draft amendments
possibility of redefining of the category
greater flexibility. Flexibility would
of working hours.    

4. To open a debate between social
in the retail sector so that Sundays
interest in employment in this sector

5. Finding formal mechanisms for
Directive on Work-Life Balance 

6. Creating legal and financial instruments
implementation of the concept 
enterprises, contributing to the work
their families, kindergartens within
according to the working conditions).

7. Employers must respect the legal
labour inspection should increase
not respect the legal regulations. 

8. Strengthening labour inspection
inspectors and special incentives
legislation.  

9. It is urgently needed to increase the
  

  

Recommendations 
 

WORKING GROUP 2 - SOCIAL POLICY AND EMPLOYMENT

 

BETTER WORKING CONDITIONS FOR A BETTER QUALITY

Labour Relations Law should take into consideration
forms of labour that actually exist on our labour market

signing of branch collective agreements in order
implementation of measures for greater flexibility that would 

 the professional obligations respecting the specifics

 harmonisation of the national labour legislation
amendments to the Labour Relations Law should take

category “part-time work”, adapting to the new con
would mean that part-time work has no limitations

social partners about the possibility for the law to regulate
Sundays would be non-working days. This would

sector and to improving the quality of life of the employees.

for the affirmation and implementation of the 
 (COM / 2017/0253 final - 2017/085 (COD) adopted

instruments for the creation of public and private
 of friendly companies that will develop social
work-life balance (occasional informal meetings

within the company, canteen with the possibility
conditions).  

legal regulations regarding the maintenance of “social
increase its control and provide appropriate sanctions for

  

inspection services by introducing a system of regular
incentives for inspectors that have effective solutions

the number of labour inspectors by employing young

EMPLOYMENT 

QUALITY OF LIFE” 

consideration the different forms of 
market would be regulated. 

order to create organisational 
 enable harmonisation of 

specifics of the branch. 

legislation with the European 
take into consideration the 

conditions and needs for 
limitations in terms of the number 

regulate the working hours 
would contribute to a greater 

employees.  

 European Commission 
adopted on 21 June 2018).  

private partnerships for the 
social responsibility of the 

meetings of the employees with 
possibility of adequate nutrition 

“social work time” and the 
for the employers who do 

regular evaluation of labour 
solutions for violations of the 

young staff. 




