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RECOMMENDATIONS 

 

Legal framework 

 

1. To provide in the Law on Labor Relations and in the collective agreements an obligation 

for mandatory adjustment of wages parallel with the increase of the cost of living in order 

to maintain the purchasing power of employees. 

 

 

2. To review the legislation on internship in order to improve and implement it. There is 

insufficient absorption capacity of companies that imposes the need to build a model for 

efficient inclusion of interns in organisations. 

 

3. To create opportunities for high school and university students to work for a number of 

hours per week, in parallel with schooling, through changes in the legislation. This 

measure will offer a new workforce in the labor market which will be an additional 

choice for employers, and for high school and university students will mean an 

opportunity to gain experience. 

 

Institutions 

 

1. It is necessary to change the management of the database of unemployed persons in the 

Employment Agency in order to enable publication of data on the supply and demand of 

labor on a daily basis and the transformation of the Agency into a real labor market 

exchange in order for it to be a more efficient partner to market participants. 

 

2. To speed up the establishment of the Commission for Prevention and Protection against 

Discrimination, and the competent Parliamentary Committee on Elections and 

Appointments to consistently apply the selection criteria listed in the regulations, which 

will create a favorable legal environment for the implementation of women's labor rights. 

 

3. The capacity of career centers needs to be constantly improved, they need to play the role 

of brokers of information regarding the labor market, in a language and manner more 

familiar to the youth (for example, through social media and other online platforms). 

 



  

4. When announcing the need for an employee (in the appropriate media), employers should 

clearly and accurately define the workplace with all relevant information thus 

communicating the employer’s expectations to job seekers unambiguously. 

 

5. Workshops, especially the ones for young people, organised by the relevant institutions 

should be in accordance with the needs of the workforce for upgrading the skills and to 

overcome the general and unproductive workshops that did not increase the performance 

of the current labor market. 

 

6. To use scholarship policies as an instrument for the proper direction of young people in 

education towards strategically important areas such as STEM (science, technology, 

engineering and mathematics), and education with an interdisciplinary and applicable 

approach. To build a stronger bond between educational institutions and employers, 

especially in creating and promoting curricula. 

  

 

Campaigns 

 

1. To strengthen the activity of chambers of commerce, employers' organisations, trade 

unions and other civil society organisations in affirming the view that employees bring 

value to jobs in order to achieve the goals set by the International Labor Organisation and 

in accordance with the National Program for Decent Work 2019-2022. 

 

2. To strengthen the promotional activities of trade unions and other civic associations to 

develop awareness among workers (and potential workers) that work is not just about 

getting a job, but about striving to achieve results (affirmation of productive ethics). 

 

3. To conduct a media campaign to strengthen the image of women as entrepreneurs, 

managers, leaders, ministers and other high positions in society. 

 

4. Improving the situation of women in the labor market through measures to harmonize 

professional and private life (parental leave, flexible maternity leave, work from home) 

and increased coverage of preschool children in kindergartens. 

 

 


