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DRAFT RECOMMENDATIONS  

1. In the Labor Law, in the Law on Administrative Officers, as in other relevant laws, it is necessary to 

specifically define flexible forms of employment (work at home, who can work at home, work online, 

working conditions at home, inspection, safety and health at work with the aspect, working hours and how 

to check work tasks). 

  

2. Until the completion of the process of normative regulation of flexible forms of employment, employers 

are recommended to adopt two types of acts: a separate Rulebook for doing work at home and an Annex 

to the employment contracts for those employees who currently work at home. 

  

3. In order to deal with the new professional risks, it is necessary for the Ministry of Labor and Social Policy 

(MLSP) to make legal interventions in Occupational safety and health system with a new law, or at least 

with legal amendments, in order to have: a) establishment of a single system for recording injuries and 

occupational diseases at work (single register); b) strengthening the preventive approach instead of the 

interventional one (protection instead of treatment of diseases); c) recognizing SARS-CoV-2 19 as a risk 

in the workplace.  

4. Make changes to the Law on Force Majeure as well as adopting a special Law on State of Emergency, 

which will define in detail the roles of relevant stakeholders, especially the roles of government bodies, in 

order to ensure coordination of activities in mitigating the consequences of the actions of the so-called 

force majeure/pandemic.   

5. In the Law on Labor Relations, but also in the collective agreements, to precisely define the context 

(elements) that occurred when the work must stop through one's fault, which will enable the creation of 

adequate measures and competencies for systemic mitigation of the consequences. 

6. Because work from home causes additional costs for employees, laws and regulations should offer 

covering the costs associated with performing work from home (operation, maintenance and repair of 

equipment for work from home, maintenance of work space in the home, special installations, etc.)  



  

 
 

7. In conditions of a pandemic, when the work process takes place continuously, intensified control 

(inspection services) is needed to check the consistent implementation of the right to receive a regular 

salary, as well as the payment of additional rewards for extraordinary efforts and devotion.  

8. MLSP, in cooperation with the social partners and other stakeholders, in the field of occupational safety, 

should prepare a Rulebook, which will specify and separate the occupations (jobs) that are performed in 

life-threatening conditions (pandemic and similar risks) and provide for them special safeguards and 

additional reward.  

9. Adoption of legal solutions (Labor Law) in order to improve the conditions (resources) for implementation 

of family-work balance policies according to the conditions available to the state.  

10. Adoption of legal solutions for employers (enterprises, state administration, educational institutions) for 

conducting trainings for adoption of advanced communication technology and knowledge for its use in 

order to implement the work responsibilities in conditions of pandemic, which would preserve jobs. 
 


