
   
   

 

RECOMMENDATIONS 

 

NATIONAL CONVENTION FOR THE EUROPEAN UNION IN THE 

REPUBLIC OF MACEDONIA 

Working Group 2, Session 10 - Social Policy and Employment (Chapter 19) 

04.03.2022 

“Challenges in the inclusion of people with disabilities in the labor market: 
European practices and national opportunities” 

 

1. The Ministry of Labor and Social Policy (MLSP) should to consider the possibility 

of greater implementation of the rights for professional rehabilitation of persons 

with disabilities in the national legislation–in accordance with practices from the 

European Union countries, ie in compliance with the provisions of the Convention 

on the Rights of Persons with Disabilities  (CPD).  

2. Prior to the adoption of the new legal solution for employment of persons with 

disabilities, the MLSP should take the initiative to conduct a SWOT analysis to 

define the strengths, weaknesses, opportunities and threats of the current model of 

employment of persons with disabilities (through protected companies). This 

should be done vis à vis the model of employment with quotas and the same should 

be taken into consideration. In their Law, they envisage a quota system to observe 

the principle of the ‘empty seat’ (in the private and public sector) in accordance 

with the provisions of the Convention on the Rights of Persons with Disabilities. 

3. The state should actively and continuously include persons with disabilities / civil 

society organizations that represent them, in the process of preparation of micro 

and macro economic strategies, policies and budgets.  

4. During the preparation of the Law on Employment of Persons with Disabilities, the 

MLSP should take the initiative to prepare a study on the conditions of employment 

(opportunities) in local areas and assess the implementation capacity of the 

strategies for inclusion of persons with disabilities.  

5. The new Law on employment of persons with disabilities in the area of vocational 

rehabilitation should be harmonized with EU standards and ILO recommendations 

(principles of the 2011 agreement of the CPLH).  

6. For full implementation of the legal provisions, the MLSP should consider the 

possibility of changes in the control system (supervision) through the introduction 

of a double check system: the labor inspectorate + an independent tripartite 

council. ESA should be excluded from the control system (if there is a change in the 

employment model), except in the competencies of active employment measures.  



   
   

 

7. MLSP should follow the recommendations of the Committee on the Rights of 

Persons with Disabilities (Article 27 and Article 5 of the CPLH) in the employment 

of persons with disabilities, that indicates the removal from the protected 

companies and specialized employment in order to amend and eliminate all 

discriminatory laws and policies. Policies (legal solutions) that require certificates 

to determine whether persons with disabilities are "suitable for employment" that 

restrict access to certain professions due to disability are not recommended. 

8. In terms of safety and health protection at work for people with disabilities, MLSP 

should follow the recommendations for CPLH ensuring that issues related to health 

and safety at work will include people with disabilities. It is recommended to create 

a universal design of health and safety measures, supplemented by the provision of 

individualized support and appropriate provision of general and special measures 

for protection at work.  

 


